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- [GHIRY
INTRODUCTION

rymigsndaninem ((Gh) whGim:aiimn ShAgmiminispoRainnisphniismi
finAtms Qﬁi‘ﬁﬁﬁjlfmﬂ I USIENMUMIMIFYNG  §GUAN U AIATIUIH UGUBRAGIAY
iheshngivasitdy AMURe NI GSGE SHimImimimia §ois: (e ﬁ;@ijﬁms
M SiYIRMN SUMIGUIBURUIEN WMIMIMIS UHRSE S8UERS §URUSNHATY |

Cambodian Children’s Trust (CCT) is committed to the safety and protection of children from all
forms of abuse and exploitation. This Child Protection Policy recognises that children accessing
our services can be extremely vulnerable and need to be protected. CCT is committed to ensuring

the safe and protective engagement of all clients and beneficiaries.

CCT is committed to maintaining and implementing a Child Protection Policy which provides clear

and practical guidelines to responding to allegations of child abuse and managing complaints.

-  imusani
PURPOSE
InusiE M Wi sifniglils
This Policy clearly outlines:
. Swudwismmmiinnatmsiv Sanmjesinigig
The definitions of child abuse and other relevant terms;
« MRURNURSROARSIM MIMIMInET ARNiSjmn SYRgMIHSIHMS
CCTs commitment to child protection, accountability and good practice;
. [RuGUEGHMImYwRm 84
Code of conduct governing interaction with children; and
. Shifnwminh ShmuSwnumuaHMImuSamamutyss

Practical reporting procedures and subsequent organisational response
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imusinnwis:in sl nigidygs

This Policy has been developed in order to:

aaa

. mimigeigihEA IBueguiul Sumsin:puRLIRvAIGORNRpEUe RIS
i SumminnATMSN |
Protect all children who access CCT’s services and programs from all forms of
exploitation and abuse.
MIMIURtA  SHERMARSIMIBITING UMITISIPMS  ARsaninNMetim:sid
ESHNSE)] |

Protect employees and associates from false or malicious allegations of misconduct.

imusiOwHSigEime:

This Policy applies to:

. UROARhSNHD
All CCT employees

imuminninns
GUIDING PRINCIPLES

IMUSINMWAMIMIAMIUAIRG R gRUmuminnEgsamys
The CCT Child Protection Policy is guided by the following principles:

1.

Fsiiniuhdim:sifiinnaimspmis GokdsHtins nspRisMiinATMSHTIY
FUEUTBS 8 GRUREUNARSAM TXUURUNSAWRURNRG 1N ENWHU USSHUE 10
MMM RURmSEn

Zero tolerance of child abuse: CCT does not tolerate any form of child abuse. CCT
will not knowingly use the services of anyone either directly or indirectly who poses

a risk to children;

. Ggugralis: NUURIGA SWHAMANSHRHAIUIRNE NSESUSURIYM

[RAMIMIIENSNE iU girh 8w Simgzqﬁﬁa?ﬁiﬁﬁ}ﬁ?ﬁﬁﬁﬁ

Shared responsibility: All employees and associates of CCT share responsibility for
the protection of all children who access CCT’s services and programs;
migsufunssin:miennsEsmsnwminhgisufingismiinnadms  Sumind
wimmmi

Zero-tolerance regarding the failure to report all incidences of child abuse or

exploitation
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a. MSMITeIfiN: NUAVIONHAIEUSGIUNIUATAIOE SREgRIMSMITMIN &4
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ifRsIm: EwmMmMEs
Nondiscrimination: All children who access CCT's services will be respected and

treated with dignity.

gno SmumithmAfgns
RELATED LAW AND POLICIES
o PBNYSANAYH

Cambodian Criminal Code
o GRUMANIAYE
Cambodian I_labor Law
o HSEUMHEIMINUSH AL GHEN
United Nations Convention on the Rights of the Child
o IMUMIANE R UTIENGS G605
CCT Conflict of Interest Policy
o IMUMINNANSWER N
CCT Disciplinary Policy
o MUMIANSIMegm§gajSAmSINE
CCT Visitors Policy

o

Sspigmjaininvminsias
RESPONSIBILITY FOR IMPLEMENTATION

. INUSIINMWIS: MSUREMNSIMuEUR SHERMANSIUAIIRNTEHNHA

This policy applies to all employees and associates of CCT;

. HARUPEHRSMSYSN] MISESUSUHIGIMAND IMUSINMIWMIMIAYING: Hims

iGAGS 1IRURDR ARHsURRHE

CCT’'s Human Resources Manager is responsible for ensuring that the Child
Protection Policy is distributed among CCT employees;

HATRU]ARG SM SUSMPURNINIENS§SUSHIMS URLA ShHRMANSIURRRE
AUHEWUHMMUSINMWMIMIREIS:

CCT’'s Human Resources Manager is responsible for ensuring that the Child

Protection Policy is understood by all CCT employees and associates;



4. HRAPUFNGSMUSNPURNINE B18GSugnE M URDRNRHIGMSFguMIUNN:
UM HHmUSIENwMIMIMINDE 1STNU)MAnHGy minnsiaja ﬁﬁuﬁm'i‘g
U UM UGG
CCT’s Human Resources Manager is responsible for ensuring that all employees
attend Child protection training when they begin employment at CCT as well as
annual refresher training;

5. NUUAMNASIMHEN  SHSGUANIURY  QMAMSSGY  Shgs§gugmpiGimammu
Stnwis:

All Employees will acknowledge their receipt of and responsibilities under the policy;

6. SUUMURINUEN B1SESUSUEIMB IMUSIINMWMIMIRYNUAUNE [Fithygush
yiugmiini Shsuaigmn
CCT Directors are responsible for ensuring that CCT's Child Protection Policy
remains relevant and effective;

7. HARELERGOE DSESUSUHIMIT ANISINHIG IBIgg N Sum S alnih
URSEER WwuANDgivanmE ShulniatagmagiuinmsiRngnn t%ﬁjﬁmms
i prmdacphdgisinuwmsumunfimgiy  SuppSunwisimsgnnmidyings
eyl
CCT Managers are responsible for ensuring all children who access CCT’s services
and programs understand their rights and encourage them to raise concerns,
ensuring that they know what to do when there is a problem and who they can safely
talk to;

8. DAERERLAT Shummbumisgiumifwangpwam  madgdunmnsinunyii
URSEER SHGMImuISiGANGEIMGN %ﬁnjmsiﬁmmgmmmmuﬂmmm{mmms
189 v |
CCT Management will consistently monitor all risks concerning the childrenin CCT’s
programs and make any necessary changes to the Child Protection Policy;

9. ARMSESUSUEEIMNR NUURLA Shgamadghna wRAhAgmiminer 8
npRuAMinugMAEIGauATMImInEIARHSTSUnSINg:  isiphnuRivS O
tmmmmﬁqméiﬁﬁ'ﬁgﬁiﬁimgm{“jﬁljﬁ 84 |
CCT has a responsibility to ensure that all employees and associates understand

about child protection and how to take specific measures to protect the children in

CCT’s programs in the course of their work with CCT; and
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10. HAPUPREGOHNSESuguE  Infmand]sismInIusORn  Singgimmamnt
minnAdmiinnATmS yoijuhinnatms snupSuRibRmLEEYE ws éﬁ?ﬁ?ﬁﬁs
msmmﬁtmsétm:msaﬁmsﬁsnmmsnﬁﬁﬁéﬁjﬁmﬁismﬁmﬂﬁﬁms Sumnnnsin
pIz) Ny
During staff meetings CCT Managers are responsible for reminding their respective
teams of the requirement to report abuse or suspected abuse and that CCT has a
zero-tolerance regarding the failure to report all incidences of child abuse or

exploitation.

VI- SWESW
DEFINITIONS
FENI2 "UEIAUIT U SMIIME 9GH HUATUHTEGRUTGHIGIIE AR (HSESN
pflfigRTIHRMIETINUME)
Child: "Every human being below the age of 18 years unless under the law applicable to
the child”(The United Nations Convention of the Rights of a Child);

gelnaAzATa: UnnnMATNWIE S U SM iMuApASNMYWGNE e My
AGaSNIMURGAYWIU UAGUSNHHRDANMEN
CCT Employee: Any person who is formally employed under contract by CCT whether

under an employee contract or a consultant contract;

Frmeg: ugruamAiB UGB YWEHAGE jBHUSNINWwE SRR
AR DRSS HRTESH uRBRUNGM tﬁ]iﬁﬁﬁﬁgmﬁﬁ‘q Shymigersiy
Higiing)n

CCT Associate: Any person affiliated with CCT including foster parents, board
members, donors, volunteers, interns, visitors from partner organizations, and other
visitors;

DIRIAUIFAATATG  QUURHENMI QWRUEUR SugapUpnmsguigimuignSywg
CCT Management: The Director, Operational Director and senior managers of each

department.
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FrioFingarAzAT: URIUME IS SRLI RaImMumMIBUREUIUAIRE
WA SHEIMIGINASIMG Sh8smuiuigimywiganifin v nHiE
sinnasansam iXudsmeuigmmlgrsARgusaghtoms: ()

CCT Foster Parent: A person who is engaged by CCT to care for children who are in
need of care and cannot live with their own families. Points that are not applicable to

foster parents will be marked **;

ANSMATFS: SURNIEUSSMSARZUMYS SUOUSIgMSMIFWHumMy Y il
MONUS NN SeiRm o
Emergency event: An unpredictable incident requiring an immediate response to ensure

people are safe;

Bgmiminens: ﬁgmsmsﬁmsgﬁmpmsj ImuSinNMuw L‘Uﬁg ShivuusS iRumim:
BOURYI AgEinuPugNw mﬁtz{jﬁqutmmﬁmﬁmﬂﬁﬁms miSsiminl yrmamnpin
Child Protection. Child Protection includes policies, systems and procedures to protect
children from any form of harm particularly harm arising from abuse, neglect, or

exploitation;

MIRANAGMSGIMWwFeN & \SnEIUEIUE AN SIGEURMINDRT UNNENBUY
mindos ﬁn'ji%mm AURYMNIS: MOIRMEHMuUMNTSMIg: D [HiENS Namn
At HE INPI1S OWMG UiRaiiudsiwnmi muttumammsinhansmnyts uhmi
ADMURNEMWIBESMEG Y hnsmiiminhywiRnghiag i;iﬁﬁtg‘jﬁﬁ%ﬁmﬂ
Physical Abuse of a childis when a person purposefully injures or attempts to injure a
child. This may take the form of slapping, punching, shaking, kicking, pinching, burning,
shoving, grabbing or choosing not to assist a child when a situation is causing them

physical pain. There may be a single incident or repeated incidents.

miiianagmsgiggroe & nisaorsmnmisusst:musansgimw B gisut:
MUHHIGNS ”ﬁn'jmmﬁigjﬁjgaﬁ U yHIYANIveAEI MfHRNATN SISy
SwySws thiayRiunitunsifunibnum i8msmiis qaﬁmﬁﬁfﬁmﬁtjﬁm
Gfigsuruhy SUMIgHiggSNNIUAHYIY ARYMMSIHNGHONINSHRLEM it
BRI AIEBHUN UNU SuntwiHn UQGUAW ﬁfﬁ‘ﬁﬁmﬁﬁmﬁi:ﬁ Suimdwmgs
yepigg)mnuuimmanadudsuimfithw ywlinmienndsumytwnmg
Emotional Abuse of a child is any action that is not physical but has a negative effect on

the social, intellectual or emotional development of a child. Emotional abuse is defined as
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a behavioral pattern directed at a child where the child’s self-esteem and social
competence is eroded or undermined over time. This can take the form of name calling,
threatening, belittling, ridiculing, intimidating, isolating and ignoring or other non-physical

forms of hostile or rejecting treatment towards the child.

MIRANATMSERAZHNE AMIGIUIBANURBMNEIASHMYWRALIY WGHRUmSioh
is: igﬁgﬁgﬁﬁm;ﬁ:mn'j (g Eﬁﬁ:mﬁhﬁimi:iﬁg)uéﬁmﬁgmnﬁsﬁ:mn'j (BFBRIuMAN
UM USHIUMMUBIEOU U HE:)

Sexual Abuse of a child is involving a child in sexual activity. This term includes both
contact (rape and sexual touching) and noncontact activity (exposure to pornography or

taking sexualized photos of the child).

misaipfpser  BmunmanaginsiepiminysRgmniig midisn
Lijitiﬂﬁéﬁjﬁ'ﬁj‘ﬁﬁfgﬂ énﬂms:mﬁgﬁmpmsjmﬁﬁmﬁi"mgﬁﬁgtmmt@mﬁiﬁg s
ﬁmsaqugﬁgamﬁgmngﬁﬁg iﬁﬁj‘im:éiwﬁiﬁﬁﬁiﬁiﬁuﬁméﬁimjs HiuMi §ﬁij§‘ﬁ mi
MIMI YGWMA YBuMUSINURERTREURTIARINSUagi§mi uifungmnnm
g fﬁmsﬁﬁﬂjﬁ:ﬂ%ﬂ'ﬁﬁﬁﬁﬂ'ﬁmmﬁigjégimLij fuly Shaqidneid

Child Exploitation is when a child is used in work or other activities to benefit others. This
may include commercial sexual exploitation, which involves children engaging in sexual
activity in exchange for things like drugs, food, shelter, protection, or money, or child labour
where a child is forced to work or perform other acts to an extent that is detrimental to the

child’s physical, social or mental development.

MIGSIFIARNE 2RO SRIUSIHNAUULHURMIY UGHIS THUMUSHIIS MU
ﬁjﬁcg]ﬁiimﬁ Gripn mnphuigh Miss! SmassopnvminRiggida ShRgmimif
inaiusunbmmys hinghgRmimmigiahansmn iHuuhunssw«

G
g0
Neglect of a childis the failure to provide a child with basic care. This includes: food, water,

clothing shelter, supervision, education, opportunity for emotional development and

protection from foreseeable harm to the extent that a child is placed at risk
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VII- [igIuEEmIminm
CHILD PROTECTION CODE OF CONDUCT

GRS MMY RN SIINNIRUGUENTEHt sgURMS SHSSHMBSGIWRMS
ANURGRSHEAMARSOARNHS  MUAMIGMINYGWHNEE SN FRRYNUASO0H
autame iwushinnsis:Ssivsmhufiymituiundms S i;@ﬁjjﬁ%ﬁ}nﬁﬁjﬁ?m FUBIY]
UBSubIYiisd NUURILA  ShHAMANSIUROTNRHIGMSSSugRiGIm:urRgmAn
waIgsHiIgs Wiwgnnunugignmitusamsings yuimmifinnatmss wesiion
mﬁﬁuswﬁ'ﬁf;ﬁﬁjﬁgmmm UAYRIINAM BUTMUEBATIRRRYIHIUN 0G0
MBI SANEAMSHAHEURRU)RMERI g@ﬁlﬁﬁtﬁmﬁﬁ'ﬁﬁ“ﬁjﬁﬂ nsiuBRuigwig)misi
pRTBRLESS: AUURGIGRtEsMmsESAgEoeh ymbnul Siu§age Ml

The following guidelines outline what CCT deems to be acceptable and unacceptable behavior
for CCT employees and associates when interacting with the children in CCT’s programs. Please
note that this is not an exhaustive or exclusive list. All CCT employees and associates are
responsible for their own actions and should avoid behaviors that may constitute poor practice or
potentially abusive behavior. If unsure of how their actions or behavior may affect children in
CCT's programs they should present their query to their supervisor or CCT Management.
Additional points are included in specific Codes of Conduct for people employed in Human

Resources, as drivers and as security guards.

a. HMAUIRINIEMGSGIRMS
Acceptable Behaviours
ugbAshyAMANg R

CCT employees and associates shall:

1. URGIM: ANIRRAYENURS OO HIMWIUMN PRUENWGHGSIShmImMIn whiwds
ﬁﬁﬁﬁmﬁﬁﬂﬁjémm FUBEMA ANSMNISMA tUSST NG §{'§Iﬁ58mmﬁjgﬁg
Treat every child in CCT’s programs equally, with dignity and respect regardless of their
ethnicity, religion, age, ability, health status, gender, sexual orientation and economic
circumstances;

2. [PUENZSIN MunuyuitUANAUEIIYSHIMNMIUATZS ANBMEREAMASIR T
fﬁﬂj‘itjﬁﬁ;imig[iﬁﬁﬁmiﬁ:j‘ﬁ‘rjﬁ‘ﬁiﬁﬁiﬁﬁljﬁ?ijﬁ o
Conduct themselves in a mlanner appropriate with their position as a representative of

CCT in all of their dealings with children in CCT’s programs;
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3. WUMGHMSISANSWMIEMBISANIRMN  Yrygmummuasinmi  sunuitanE
igimul NN wmInnUaAIE ﬁ?ﬁ?ﬁmsmmmmmmﬁsmﬁtmsé%m:msaﬁm
gsmenwminhaimminnaAsmsSamanbpimilnmi4
Immediately raise concerns about safety or wellbeing of children in CCT’s programs in
accordance with CCTs reporting procedures, CCT has a zero-tolerance policy for failures
to report child abuse or exploitation;

4. MAMBITILES UMIRIAE ieiphuiinnG R dgERtiemUann HEuMANIUES
Wear their identification badge or CCT T-Shirt while at CCT facilities so that they are easily
identifiable;

5. NMUIGMIMYAMIARAEINUSONE Piamsisaihywituinwmsimsundmid
HEHmS t:jsmsitjéwsagmjtnmfm@ﬁtgjﬁtmﬁimziﬁs muamiGmitasamhywss
AYIRRAYIN UD0E misiniuinnus~1 nuRlRStERMANS ORI SNH
i?Sitjﬁlmﬁgtijgﬂljéﬁigmmigmﬁmiﬁ:jl‘ﬁ‘gﬁﬁﬁ?ﬁiﬁﬁﬁﬁ?ﬁ?ﬁim:ﬁﬁmfg‘ﬁfs§I§ﬂj8lﬁji}jﬁijﬁlj
(R |
Be visible when working directly with children in CCT’s programs. Wherever possible
ensure that another adult is present when working in the proximity of children or work in a
communal area**. All CCT employees and associates are not to work one-on-one with
children in CCT’s programs unless this is a part of their duties;

6. puRbitvEMAE ShHSIMAGNAMS GrBRNMIEEEEa numst:auant
ﬁmﬁﬁmﬁijﬁmdjﬁn’jgﬁmﬁ |
Listen to the children in CCT’s programs and allow them to be engaged in decisions that
may affect them;

7. RJUIANMIGUENG geprPimeasicunehivi SanfimsismangShmidhiuainRms«
Maintain the confidentiality of all children in CCTs programs and their case related
information.

8. FBUINMSHRENRUILNGS [URSITNAMGNSENAESH MywhFNUAIRYY
nanyInonE muliysuny iwephis: Sinpgmsinhannnnan SaEREvEY
s{jﬁhgﬁmﬁéﬁmﬁﬁﬁgtﬁﬁgm@ SAIRN mtﬁgﬁtﬁmi{ﬁamsmmgm:?@Ei:mi;méﬁ
[EHoIzIg4
Complete a conflict of interest form if they have a pre-existing relationship with the family
of a child in CCT’s programs. This form will be kept on file and their direct manager will
decide on a case-by-case basis whether they are to work in a professional capacity with

the family.
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9. mmnm@gﬁjjsﬁgtmﬁgmsmjm ﬁgﬁﬁgi‘;jmﬁimﬂjSi[iﬂm[ijmimiﬁmﬁUﬁ'jH{gmﬁm:
JERN YRR U SN MWMIMIREI SHPBauGuminIua i«
When visiting other organizations, abide by their Child Protection Policy, as well as
CCT’s Child Protection Policy and Code of Conduct.

b. MAYRTUNIZUTSMGSGUIWRNS
Unacceptable Behaviors
uEbAShHAMANSAIINBSH

CCT employees and associates shall not

1. PMmMan yuspmsmayiianitumsunan:Ssuuy wes wmigs innatms
VIR IURNUGIAS yomsiyEsigiw
Use language or demonstrate behavior towards children that is inappropriate, offensive,
harassing, abusive, demeaning, sexually provocative or culturally insensitive;

2. BjABIGIUBARREM NI Y IHUMSUEN:UNUURNS (WS Mummes innatms
yiiemais n'jiiljjtaéipimfn
Engage children in any form of activity that is demeaning, offensive, sexually provocative,
abusive or culturally inappropriate or insensitive;

3. gRvIGIBMYENRYM MM it spamAigigined  grsnRmRTim
Birg %ﬁmgﬁmgmgﬁﬁmsajﬁ?m ISyt qmégmngitﬁgﬂ |
Engage children in any form of sexual activity.
Engage in sexually exploitative behavior including paying for sexual services or acts;

4. DANSWNHMW NWENHMW YNASANAYEIRYE HMImasiesh
Use physical discipline, assault or punish children;

5. IGAGMINUENN:UATEUAYIRNAYBIVG OGN GIHINWZSINMSEoHh  Migo
ﬁiﬂﬁﬁﬂijﬁjH‘Qme'iijgfjﬁ‘ﬁilmw%SﬂﬁmS i) i;@ﬁﬁ?%iﬁiiaﬂ;]ﬁﬁmﬁéj
Do things of a personal nature that a child in CCT’s programs can do for themselves, such
as assisting children who have the capacity to go to the bathroom, shower or change their
clothes;

6. SinpitugupnywagTivRGgaheg: unighapnishurgs -
Take a child engaged in CCT’s programs into their homes or accommodation **,

7. piatwn:avpAgolinmiisig)s  yhwnggmBmasuhhrnAAwUSiaT
Aonsieig)n  InSyvUMIRSSANNGIS  gomepEisMiuNMUInAUIMmIEY
Uiﬁﬁémﬁéstaﬁimﬁjmigw%mimﬁnmStmﬁn'jmﬁmﬂﬁiimsgitﬁg
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10.

11.

12.

13.

VIII-

Show differential treatment, or favors to a particular child to the exclusion of others; this
includes but is not limited to grooming or creating a special relationship with a child that can
lead to sexual abuse.

gruiginud SinnmuainviniRgifuas o ibniuhghnthugs gin

Enter tk;e sleeping space ofl child engaged in CCT’s prt;grams unless in the event of an
emergency **;

iﬁmgﬁmnmmmmmmﬁ'jﬁms imzﬁmymmnmﬁimm

Access child pornography through any medium;

GUATIEIGMIG: UMBNRRMI USSR RMWIUNIORAME  USAMAM UG
ANEIUESAME XUt MR RN Shmidangiuasnrme iiusiginamaunuy
ShUNSAWRIUR YOMSGNUMBNIUISfURYE

Hire children for domestic or other labor lwhich is inappropriate given their age or
developmental stage, which interferes with their time available for education and recreation
activities, which places them at significant risk of injury or which is in contravention of the
Cambodian Labor Law;

SaMUuINABSMYWRRAIRR YU IR yrrnngAGshibuisnAdsh
MANIURUTENINEL: mig[ﬁﬁéimij‘ﬁﬁﬁi,mﬁﬁiﬁjh Ul e IU I REE

Spend excessive time with any one child engaged in CCT’'s programs or establish a
relationship outside of the professional working relationship with a child or their family;
BeiHgnauS PUEU UGB YwSHAMIDRmAguGNT

Condone, facilitate or participate in, children behaving in a way that is illegal.

SR UGUIBHNAYIRUAIE UHaMUAIOME SWifmanugn §omidend
Agmimugs |

Ask a child who is engaged in CCT’s programs or their families to assist with personal jobs,

such as running errands of a personal nature;

MILUGTMSIANUSIINMIUIS: THEUMIUSHI MI8RaSHSIGMEUSNSMAYIATUN
I Sioh il ﬁmima'sigfmsﬁfzmﬁ‘mimﬁ‘ﬁﬁm JAWUMGIUSIIN N
A8 T3NS IITMITIIIUMINT ARUJGMENRISTNAFISHIGH S UG8 3nn by
W §aGnmaEmImegiGny

Conaduct in breach oyf this policy including failure to follow the behavioral standards stated
above is grounds for disciplinary action in accordance with the disciplinary policy, up to and
including dismissal from employment or placement and/or police notification and legal action.
Shifinwminh & qufiinngs
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REPORTING & INCIDENT PROCEDURES:
a. nwmikidhitsGmsiwng
Reporting Child Abuse
MRS M HSmMiinATMSAMNWURLR URRMAASIIRE 151
MSNWMINhMYYI SUHARLERIGATOMmSuS A IRuShgwiinmephnwminh
gujiiing g niguiinghnShipgimsnwminn Shh:pnwmulfiisiuis:

Any suspicion or disclosure of child abuse by a CCT employee or associate must be
immediately reported to CCT’'s HR Department, who will assist in completing an Incident
Report Form. All incidences will be reported and managed in accordance with these

procedures.

b. wwusRinnsidlimnfwsudim:vdhhismilinnadmeqnitumangSuglndgas

Guidelines for responding to Child Abuse allegations involving CCT employees

1. fohsamamithhBsimygush nudhhaimiinnatms v R
ENWURIGA ShyAMANg
CCT takes all allegations of child abuse by employees or associates seriously;

2. NIUANNPNHAIHHI ST UHRBUNRAGH FuisunS vy gomsyuns
WN[MY3 |
All allegations will be thoroughly investigated within reasonable timelines as defined
below;

3. PRREUENDOE udnmiusname msésugnghfiushupots auSinm
SUIBINRSINH SHom SMITUHRRINHY
CCT Management or their delegate is responlsible for decision making regarding all
incidents and conducting internal investigations;

4. AITMSESULMEIRUTISWHY Simsn i iymiminmiimiinngs
GEnsmSingSGIuiguig)a ysgumm:

CCT is responsible for providing a timely response that protects the child from further
potential abuse or victimization;

5. SUIBNNERMPIN SIUUHRE ihwanAmiysnmIumaNssEios wiwn
fivsainsmmaigumsindugition Bmuamhmhapimidyiiugiyughs
UmANg8hlg ShaguMMURURIIIRMANG
The incident will be investigated with full respect for the confidentiality of the
accused and the alleged victim information will be dispersed on a need to know

basis with the primary concern being the rights and welfare of the people involved.
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Shtfewimy Supiosusigpmd Sapsamisumyudhuiiimimnadmsihwugon ggn
mAgAGH pinsnwminh Shugigmuliifgoanimes

Where an allegation of child abuse by a CCT employee or associate is reported the following
procedure will take place:

oo o

1. URIOA URAMARSRRE inumnagpmh ShwumAuihngrmna isinhsphimt

1
4

MINNZUIHILNG (BUAIES9) HRILINIWITY IR WA MINNIGIMSHA

<t
1

o

[PAUTANIGATSMSUSAPUAIAINE fhmthuinizuhtmAdghywumRigRnsms
BSAIUAIIRIT mmﬂﬁlﬁmﬁ‘gﬁﬁﬁims@ﬁ%m ENWGIMSIMNAQIWA US HHHHIU
The CCT employee or associate making the disclosure will document the allegation on an
Incident Report Form (Appendix 1) within 12 hours by providing the report to CCT’'s HR
Department; in the event that the allegation involves a member of CCT's HR department

the disclosure should instead be made directly to CCT’s Director, Pon Jedtha.

2. MUIUINWMINNSURNEIEUgGUMS IGRESMSuSaSis
Following receipt of the incident report the HR Department will:
2.1 FRIHINI9 VTN MR SHANWMIANZUIRILE FHI ST INMauiHEs Shnd
é\SUfgﬁithﬁL‘sjimSLﬁijﬂj
Within 12 hours ensure that the incident report is completed and any additional
information is collected;
2.2 BUNSNSERAIWRRGRANsuRiNGi: 84
Inform the CCT Directors of the incident; and
3. MWEGUMSINWMIANZUIMIUNG WMURNOESNS
Following receipt of the incident report CCT’s Director’s will:
3.1 0unnmAAgSIMItMSGNUWIsSURYH I guiaSuim sSnwminhgs
mmmaig SinnAuglon ggﬁmﬁﬁgléﬁmimsngmimi s gmsALieg
N AGRINUIRIUHING
Where tklle allegation involves a violation of Cambodian Law the incident will be
reported to the appropriate authorities and the employee or associate will be
suspended on full pay from their duties pending the investigation;
3.2 wmruinussmadgdhuseiy  Gighmiimspudundminitumsicins
IMUMIANIS: I URNEMSHNGIRIIAN:Amin tmmggummmﬁjiﬁjm@
ORAGRINAUIRUHIE
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Where the allegation does not constitute a criminal offence but is a breach of the code
of conduct contained in this policy, the person may be suspended on full pay from their
employment pending the investigation;

4. Gim:mismsjvoundminisinussmAigihvussiy  iumiumimEHnh
oigsSinhiminkits:inuLigH Sapghiligyjinnisumsnwminn < mstﬁ“gﬁ%atﬁﬁ
§m§t9fjmfhmgt%ﬁﬁ ShBSHISUMSURINRY MIUUHIREH GIBMSMIfutaiand] 84
ghigigmnumaig mipygundnsHimiomspvounditumsiy mipyuan
a1 USRIGIEM g amutAtaging
For non-criminal breaches of the code of conduct an internal investigation will commence
within 2 days of the incident being reported. The investigation will be thorough and impartial.
The investigation may consist of interviews with witnesses and others as appropriate,
collection of information about the alleged breach of the code of conduct, gathering of
documentation, or other procedures as appropriate.
ghshamAuinspinssmauilygiuinmsiass mivnpnwimiis
The accused person will have the opportunity to present their view, opinion or version of the
facts;

5. gagjSauRIATIM TSl Sapimsicd
The views of the alleged child victim will be believed;

6. [HoomunSHum:Shinsysadnuafiuidnh  ShaurummitumsieliagBjrainmi
Myt ilwgmaghggrumsmitijmestnumumnmiiahis SRS um stamsmi
The family of the victim will be informed of the allegation and action proposed and they will
be consulted where practicable as to the process to be followed;

7. AABUmpmsusisMiiinnATms §hggumsiunMign
Children who have been subject to abuse will be offered support services;

8. iDmMIMSRBLESMINHImsImBmOhmMing i:samamininSwhpinsd
1] EwEUpainEsinnmadinne guMmmismIOSyne miOimin Umiumy
mins Wwitimdmhuahing: MAASSIMItMSGNUIgURYM 1N 8B sroinpmi
FUAMSIG) g iﬂ?‘ﬁfﬂjﬁf‘ﬁ‘gmmﬂjimiﬂ?‘ﬁﬁﬂﬁ'jffj§iﬁﬁ'jﬁ85ﬁi1ﬁ1|:i81:f‘ﬁﬁiﬂ“m:‘1
Where a breach of the code cl)f conduct is reasonably proven to have occurred disciplinary
action will be taken including but not limited to warning, suspension or dismissal. Where
allegations are a violation of Cambodian Law confidentiality will no longer be applicable
unless deemed necessary to uphold the rights of the victim;

9. munAIMzumAuEhaigiuhwagds tigpinsmbmsssivsmhmifia i:8swms
énmﬁmmmqtﬁétm:ﬁsiﬁmmﬁmjmimztgﬁﬁtﬁﬁéﬁmsmnﬁi’jtﬁm%ﬁjmmmmsms
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Puliphibafnso§intsoime  idnupmsHumianddiwn  SummgsIuasmes
igiiImisinuHRMNGaE S U

In the evenl[ of an allegation made in good faith, which is shown to be untrue, no action will
be taken against the maker of the allegation, management will make efforts to ensure the
rights of the accused person are upheld including restoration of any damage to reputation
or dignity within CCT; and

10. uRBRYERIMANgRORBuNwmMINNARnIhulfdmspvauaSminns: 8asg

IX-

MSMIMIMI9 NRFUIENIUR RN §ﬁi§s~imtﬁ;]ﬁétm:mmtmﬁﬁ%mﬁ GARGAW fuly
(On UNPMSHRGURLA ugnmAfgam iumsnwminngigyifinng ismifinnasms
ARl WEUmSENNANS YRguMIS isintSinnduHmng: 9

CCT employees or associates who report a suspe<l:ted violation of the policy shall be
protected. CCT management will not tolerate any form of coercion, intimidation, reprisal or
retaliation against any employee or associate who reports an incident of alleged abuse,

exploitation or provides any information or other assistance in an investigation.

IRGALNAMIUEIGS
DECLARATION OF COMMITMENT

NUURIBASHERIMARSHGIU i SiikgAt) WRNHMINMB{HBOUESIE LT Sioh
ARIMUSIINMWMIMIRYI JURSERERMS 9 MIWLBIUINRmE Sauinmamdm
it iGNNI SUURINAMS isTilpvaundis: iMuspiituuah Sampgrig
IRAIANAR AN RS AMARU

All employees and associates are expected to agree to abide by the relevant CCT Child

Protection Code of Conduct. This will be evidenced by their signing the Code of Conduct

with the original kept on their personnel file.
SrguunfitIs

| declare that:

1.

SMSHS B IMUSIINMWMIMIRNNU SR
| have read and understand CCT’s Child Protection Policy.

2. S¥unginmuimusinmw  SHERIENS  IHUMSTUNUISIHNM UISIIN NS

MIMIRBENIS:

| will comply with the policies and procedures laid out in the CCT Child Protection Policy.

3. $BSMUSGIIMITISIUMS UGN IminATmSgimw §ine ugiSaiue

AYIg
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I have not been accused or convicted of any offense involving physical, sexual, or emotional
abuse of children.
) o

4. SWLHIHNBR  WMSULNIAMyWwNGEHE mAang8hmiinnaAdmsstr ann:g

> 3
U

UIBMIANIg] UMANSMYWRNAUSE iminyAgmAngiuag Sagimsngn f
gRiguUnEimSIUUHREINYGGE  uhwwsAgunmiimgnima
NSk
| understand that if a complaint is brought against me regarding the abuse of children while
employed by or engaged with CCT, my employment/engagement will be suspended while
the allegation is thoroughly investigated in cooperation with the appropriate authorities.

. (101:09)/Name (Printed):

UIR1fUE)/Signature: Date:

qUAIHS9
Appendix 1
- ghinwminn guj{iungg

FOF

) Incident Report
Incident Report Form Form. pdf
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